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Players & Officials of Rajshahi Kings  

BPL is one of the most prestigious cricket leagues in the cricketing world and 

ranked 2nd by most of the cricket experts. Performing in this contest proves 

the potential of any players or team. Rajshahi Kings, in that perspective, has 

shown their characters and cricketing strength in their first appearance in BPL 

2016.  

In the first part of the tournament 7 teams played twice against each other. 

Top 4 teams according to point table participated in the very interesting sec-

ond round. Rajshahi Kings’s performance, initially, was vulnerable but gradu-

ally they overcame nerves of the event. After a few matches they started per-

forming as a team and went on a winning streak. That was the turning point 

for them. Since then they didn’t look back and played a fantastic brand of 

cricket that won the hearts of millions. Experts say, the strength of the Kings 

is the strong local players base. Also a very appropriate foreign players’ col-

lection made them a strong and competi-

tive unit. They played like Kings, clinched 

regular victories on their way to the final. 

That too in their very first appearance in 

the tournament. Though they achieved 

the runner up title but they ensured the 

Rise of the Kings!  

 

BPL 2016 reflects a lot of joyous memories for the Kings. Sammy’s captaincy, 

evolution of Mehedi Miraj, Sabbir Rahman’s magical century, Samit Patel and 

Forhad Reza’s all round performances, Mominul Hoque’s opening touch, 

Abul Hasan Raju’s 5 wickets haul brought smiles to the fans. Top notch per-

formances from Kesrick Williams, James Franklin, Mohammad Sami, Umar 

Akmal, Nurul Hasan Sohan added to the Kings’ efforts to go all the way to the 

final. Nazmul Hossain Apu’s snake dance on getting a wicket and the team 

selfie pose as a celebration became iconic in the cricketing arena. 

 

Renaissance Group is a proud owner of Rajshahi Kings. RG’s love for the 

game has always brought extra value to the very popular game of cricket in 

Bangladesh. RG runs the North Bengal Cricket Academy. This academy has 

produced world-class cricketers like Nasir Hossain and Sabbir Rahman, other 

than many other national cricketers. Araf Apparels, an RG enterprise, be-

came champion in the Corporate Cricket League and had players like Shakib 

Al Hassan and Shahid Afridi.  
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We wish all our readers a very  
Happy, peaceful & prosperous  2017 ! 
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Sports bring out the best of everyone. It keeps the human brain fresh and makes the body work well. Sports are the very medi-

um to make someone a good team player. In this regard every year individual units of Renaissance Group organises sports 

events. In addition to that this year Renaissance Group organised Intra Company Sports Tournament 2016 – 2017 where all 

units of RG participated in various games. Cricket, badminton, carom, ludo, chess, table tennis and cards were the events of 

the tournament.  

 

The core purpose to arrange such an event was to spare some breathing space for our colleagues beside their daily works and 

to build a bridge among all the units of the Renaissance Group. The tournament formally started on December 18, 2016 with 

full enthusiasm bringing a festive mood to everyone.  

 
Mirror will further highlight on the various events of the tournament in their next issue.  
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Southern Garments Ltd. (SGL) is one of the oldest and re-

nowned RMG factory in the industry, established in 1984. The 

factory became a sister concern of Renaissance Group in 2005. 

It was converted to a knit factory from a woven factory in 2009. 

SGL became one of the reputed garment factories in terms of 

quality and commitment in Bangladesh with its strong leader-

ship and hard working & innovative workers. It is no wonder that 

Woolworth awarded SGL as their Supplier of the Year in 

2015.  

 
SGL produces mens’ wear, ladies wear, kids wear & babies 

wear for globally renowned buyers. Target, Myer, D–Pam, 

Aushan are only few of them. SGL is BSCI and Sedex certified 

and strictly follows zero tolerance safety measures that comply 

with the standards of International garments organizations. safety measures that comply with the standards of international 

garments organizations.   

 

To keep up the enthusiasm and motivation of workers, SGL provides competitive benefit packages. SGL also arranges pro-

grams like Health & Safety Awareness, trainings, Iftar Parties, New Year Celebration, Annual Picnics etc. SGL’s Workers’ Par-

ticipatory Committee is a formally elected committee that is rare in the industry. SGL has taken the challenge of appointing 

physically challenged people. The victims of Rana Plaza Collapse are working at SGL.  

 
SGL’s dream project, the Green Factory, is expected to become a reality from mid 2017. This is going to be the second LEED 
Certified Green Factory under the Renaissance umbrella.  

2 

Year 2 : Issue 2               January 2017 

Intra Company Sports Tournament 2016-2017  

Badminton  Cricket  Ludo 

An Overview of Southern Garments Ltd. 
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A day long training was arranged named “Empowering Work-

place Environment” for the employees of Barind Media Limited 

(BML) on November 06, 2016 at Hotel Orchard Suits, Banani. 

Ms. Parveen Sultana Huda, a renowned trainer and motivator, 

conducted the training session.  

  

BML is the new visual media wing of Renaissance group, a tele-

vision channel dedicated only for children. As the company is 

newly formed, it wanted to ensure a congenial working environ-

ment to everyone. The training was mostly a sharing session 

where everyone participated and shared their expectations and 

ideas regarding desired workplace environment. Through the 

sharing session they also had a constructive criticism which 

helped them to change their own point of views and rediscover 

themselves. The reflection of the training is already visible in the 

working environment of BML. 
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Training on Empowering Workplace Environment 

Training on How to Interact with Kids  

Barind Media Limited (BML), the upcoming chil-
dren’s TV channel of Renaissance Group, is set to 
prepare TV programmes for the children. It is quite 
a challenge for any to prepare programmes for chil-
dren, dealing with the child artists, understand their 
sensitivity and psychology. With the aim to provide 
fair entertainment for children, understand their psy-
chology and needs, a training program was organ-
ised on November 30, 2016 named ‘How to Interact 
with Kids’. The Producers, Assistant Producers and 
Videographers BML participated in the training at 
BML Project Office, Gulshan. The training was facili-
tated by Mr. Abdullah Al Mamun and by Mr. Abdul-
lah Hasan, President of Children Media Forum, 
Bangladesh.  

High productivity is pivotal in RMG industry for propelling 
growth. Aiming on this, a training on “Productivity Develop-
ment” was arranged at the production unit of Pandora 
Sweaters Ltd from November 01, 2016 for the employee of 
Industrial Engineering (IE) Department. The main objective 
of this training was to enhance the industrial knowledge of 
the employees. Mr. Humayun Kabir, Manager – IE, was the 
trainer of this month long training program.  

Training on Productivity Development  

Training & Development 

Participants along with the trainer  

Participants along with the Trainer  
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mirror.newsletter@renaissance.com.bd  
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A “Skill Development Program for Mid-Level Management” has started for 

the Mid-Level Management of production units of Renaissance Group. 

Mid-level management includes In Charge, Supervisors, Q.I, Q.C, Line 

Chiefs, Cutting Masters, Iron Supervisors, GPQs of Cutting, Finishing, 

Store, Sample & Sewing department. Objective of this training is to devel-

op skills where people can involve and contribute themselves smoothly to 

achieve organizational strategic goal.  

 
The training is designed with 5 modules: 1) Self Awareness & Communi-

cation 2) Basic Sewing & Machine Maintenance 3) Labor Law, Time Man-

agement & Problem Solving 4) Technical issues & 5) Basics of Industrial 

Engineering. A total of 166 participants from Millennium Textiles 

(Southern) Ltd. & 164 participants Southern Garments Ltd., have received 

the training and a total of 3300 hours session have been completed so far. 

   

2nd Phase of this pro-
gramme has already 
started in Millennium 
Textiles (Southern) Ltd. 
and Pandora Fashion 
Ltd. from November 
2016. This training is a 
continuous programme 
that will run in cyclic 
orders in various units 
of RG.  

Training & Development 

Skill Development Program for Mid-Level Management  

Millennium Textiles 
(Southern) Ltd. has 
brought out a colorful 
wall magazine, 
“Deyalika” on the eve of 
New Year 2017. The wall 
magazine was unveiled 
by Mr. Khandaker 
Younus Al Hossain Ben-
zu, Director and Mr. Md. 

Ashrafur Rahman Ranzu, COO. The wall magazine por-
trays the various talents and creativity of the employees of 
MTSL.   

Inauguration of Wall Magazine at MTSL 

Deyalika 
As a responsibility towards society that it works within, Pando-
ra Sweaters Ltd. has started a Pre Primary School for the un-
der privileged children of its vicinity. The school is situated 
very near of the premises of Pandora Sweaters Ltd. It has 
around 30 children in its pre primary section. To make the les-
sons more interesting, Pandora Sweaters Limited along with 
Save the Children provides different types of teaching 
aids to the students.  

Pre Primary School of PSL 
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Ms. Melanie Debande, Director - Purchasing & Product from 
Jules has visited Millennium Textiles (Southern) Ltd. on June 
20, 2016. She was shown the different facilities, production 
procedures and samples by Mr. Ashrafur Rahman Ranzu, 
COO and Mr. Sabbir Hossain, Assistant Manager – Mer-
chandising of Millennium Textiles (Southern) Ltd.  

Client Visits  

 
Mr. Antoine Coulun, Director - Sourcing from Brice 
(Happychic) visited Millennium Textiles (Southern) Ltd. on 
June 08, 2016. The guest was accompanied by Mr. Ash-
rafur Rahman Ranzu, COO of Millennium Textiles 
(Southern) Ltd.  

Audits 

A Social Audit was held on November 10, 2016 by  
Guldenpfennig at Pandora Sweaters Ltd.  

An Annual Social Audit by PVH took place on September 
29, 2016 at Pandora Sweaters Ltd. The audit was conduct-
ed by Mr. Zia Haider Khan & Mr. Maruf, Auditors of PVH 
with the presence of Vice President of Workers’ Participa-
tory Committee.  

An audit was conducted by Mr. Norman Stevens, Senior QA 
Manager of PVH on November 11, 2016 at Pandora Sweat-
ers Ltd. GMP (Garments Manufacturing Process) was re-
viewed in that audit.  

An Audit was conducted on Decem-
ber 12, 2016 at Pandora Sweaters 
Ltd. by the Senior Garments Tech-
nologists, Ms.  Mairead Espey & 
Ms. Cowling Savah from  
Debenhams.  

Jules at MTSL Brice ( Happychic) at MTSL 
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His journey with Renaissance started long back, in November 11, 
1984. It has been a journey for more than 32 years for Mr. Md. 
Taherul Islam, the Assistant Purchase Officer of Millennium Textile 
(Southern) Ltd.  

He still remembers the day he joined Southern Garments Ltd. With 

very little hope he came for the interview and got the job as office 

peon. The office was at Twin Tower, Shahbag and the manpower 

was only 07 in the office and 250 in the production unit. He worked 

there for 4 years with dedication, honesty & punctuality. Later the 

office was shifted to Mohammadpur in 1988. With the new address 

he received a new position and responsibility as a Store Assistant. In 

2000 he was promoted to Assistant Purchase Officer of Millennium 

Textiles (Southern) Ltd. Mr. Islam is also performing the duty of office 

opening and closing, without any fail.  

 

When asked the reason behind working for so long in the same Com-

pany, Mr. Islam replied, ‘love’. He loves the Company and is totally 

attached to its people. In this long span he has seen many ups & 

downs and many people coming and leaving but his love and attach-

ment to the company never changed for him.  

 
Mr. Islam, a shy, introvert man is also happy in his personal life with 

his family. His kids are all enrolled in their studies in reputed institu-

tions. 

  

Mirror would like to thank Mr. Islam for his hard work and devotion for 
the company on behalf of every single member of Renaissance 
Group. We wish him a very happy and healthy life ahead. 
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Mr. Md. Taherul Islam  

New Year Celebrations 

New Year 2017 was celebrated at RG Corporate of-
fice, BML Project Office and other production units. 
Mr. Md. Modasser Pasha, Director appeared as the 
Chief Guest. He appreciated the organisers for such 
lovely arrangements and thanked  all for working hard 
and wished that all keep up the spirit and take the 
company in higher position in this new year.  

New Year Celebration at  RG CO  

New Year Celebration at BML  

Renaissance  

Face  
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Renaissance Face 



Chief Editor: Abhijit Chowdhury; Editor: Syeda Shaila Ashraf;  

Designs: Sanjeev Krishna Roy ;Contributors: Mohammad Towhidul Islam & Minara Nargis 
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Mr. Md. Modasser Pasha &  

Mrs. Fariha Tasnuva Hasib have 

been  blessed with a son, Arshan 

Anwar Hasib on December 17, 2016.  

Mr. Pasha is a Director of  Renais-

sance Group. 

Mrs. Kamrun Naher  & Mr. Md. Saifur 
Rahman have been blessed with a 
son, Waliur Rahman Shusmoy on  

October 13, 2016. Mrs.Naher is the 
Assistant Manager, Commercial at  
Renaissance Apparels Ltd.. 

 
 
 
 
 

Mr. Kazi Masum & Mrs. Jahanara 

Mitu have been blessed with a baby 

girl, Kazi Minsa  on November 05, 

2016. Mr.Kazi Masum is the Execu-

tive, Merchandising at Pandora 

Sweaters Ltd. 

Jokes ! 

New Borns  


