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Renaissance Group is very much well acquainted with the recent world-wide trend which has recognized one of the key strategies 
to sustain competitive in the global textile and apparel industry by continuous development of innovative and new product.  Despite 
initiation of  new product development strategy is associated with few risk factors still it is considered the most critical strategy in 
any competitive industry.

Innovation depends on creating innovative environment, nurturing innovative culture. Renaissance Group, remains always ahead 
to facilitate and welcome  innovation. To enhance the capabilities of Product Development Team through promoting a higher de-
gree of cross functional team work and generating new strategies, ideas and solutions, Renaissance Group always steps forward 
to provide training and knowledge sharing sessions for the team members. 

To accommodate with this new global phenomenon, the product development team of Renaissance Designs Ltd. (RDL) has stud-
ied extensively to diversify product lines. It is revealed to the team that Pet Suits has enormous potentials for RDL with a huge 
growing demand in the global market. Renaissance Designs Ltd. started the new venture for manufacturing Dog Suits as the pio-
neer of this country. The buyers from different countries including UK have expressed their keen interest about this product. The 
first shipment was successfully completed in the month of January 2021 for “Canada Pooch” which will be followed by thirty-two 
thousand pieces of winter jackets in the month of July 2021. 

Innovation depends on creating innovative environment, nurturing innovative culture. Renaissance Group, remains always ahead 
to facilitate innovations, to welcome innovations. To enhance the capabilities of Product Development Team through promoting a 
higher degree of cross functional team work and generating new strategies, ideas and solutions, Renaissance Group always steps 
forward to provide trainings and knowledge sharing sessions for the team members. 

As a part of building new skills the Design & Product Development team has received a training on 3D Designing in recent times 
which definitely has enhanced their capability for smart presentation of samples. Renaissance Group has taken initiative to intro-
duce CLO software, one of the most recognized software by the reputed global brands. In addition to trainings, monthly product 
exhibitions are also arranged to share knowledge regarding the existing products, market demands and trends as well as upcom-
ing trends of the international market.

Renaissance Group always value the customer and takes initia-
tives to enhance the level of customer satisfaction and comfort, 
“Virtual Showroom” through web link is now in place which helps 
the customers to facilitate easy access to the showrooms and 
learn about current product ranges with the specifications. Latest 
development in this regard is the launching of the 360 degree 
Studio by Group, which is truly, a significant initiative with ad-
vanced technology. This has created unprecedented facilities to 
exhibit products with a 360 degree view. 

There have been different initiatives undertaken by RG to facili-
tate and implement innovations including some significant initia-
tives like Girls Party Dresses and Active wear products of Millen-
nium Textiles (Southern) Ltd. Conventionally being a completely 
woven factory, Millennium and Renaissance Barind Ltd. have 
now started producing sophisticated knit products. Due initiatives 
have also undertaken for expansion   of  fabric sourcing to a 
variety of imported fabrics such as - fleece, rib, PU, satin, towel 
fabric, linen and viscose blends. 

Renaissance Group has identified the strive for innovation as 
core strategy which makes continuous learning an inevitable ex-
perience for all colleagues and an ongoing quest for growth and 
expansion.
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Renaissance FaceStory of Stitches
Mirror would like to take 
the opportunity to celebrate 
the long term service of Mr. 
Fazle Rahim Nipun, Senior 
Manager-Commercial, Pan-
dora Sweaters Ltd.

Mr. Nipun  joined  Pandora 
Sweaters Ltd. in March 20, 
2001 as Executive at Com-
mercial Department,

The time when Mr. Nipun joined, Pandora had just 
stepped into the industry as a new comer and struggling 
hard for obtaining attention and space in the market. He 
can still visualize the small room at Gulshan Office from 
where his journey started. Merchandising team was op-
erated by only 3 merchandisers and he was only one to 
represent the whole Commercial Department. 

Anam Clothing Ltd., one of the finest 100% export 
oriented embroidery factories in Bangladesh facilitates 
our clothing concerns with high competency, offering both 
machine & hand embroidery.

ACL is committed towards its customer  for  providing  
quality  products  and  services. With the production ca-
pacity of 25,07,13,360 stitches per day, Anam  has  21 
BARUDAN machines along with the other 10 machines.  
Capable of executing critical embroideries like reverse 
sequin, cod, buckle, flap, handstitch and many others. 
Hand Embroidery section is well-resourced with 100 
hand stitch workforce and capable of 10,000 panels per 
month. Apart from the regular fabrics, doing embroideries 
on Light georgette, chiffon and mesh fabrics.

To ensure the prompt production and delivery, Anam has 
systematic in house storage system with adequate space to 
keep the fabric, accessories and finished goods separately. 

Anam offers a genuine art of embroidery that has become 
an essential section of apparel industry.

Design & PD team propose clients with innovative art-
work using the designing software, WilcomE4. PD team 
strives to introduce new products considering the market 
demand & trend and recently taken initiatives to produce 
products with the blend of machine and hand embroidery. 
To complement the Design & PD team, sample team pro-
duces 40 new styles per day.

Started its operations back in the year 2004 with only two 
machine at a small premise in Uttara. Anam has shifted 
to its new premises at Sataish Road, Tongi in January 
2008. The factory was inaugurated by the mothers of all 
Directors of the company and they were the chief guest 
of the event.

Mr. Nipun has witnessed many ups and downs through-
out his carrier in Renaissance Group.  Gradually, the 
business grows and with that steady growth, grows the 
areas of operations and opportunities of learning. With 
his hard work and dedication, he made himself capable 
of receiving more responsibilities. He is now leading the 
commercial team of Pandora Sweaters Ltd.  
Apart from the responsibilities of commercial department 
he always came forward and took the lead in different 
committees of Renaissance Group during events. “Fazley 
Rahim Nipun” is the common name among the winners 
in Indoor Games Tournaments. He has received many 
crests for Carom & Auction Bridge. Known as one of the 
even tempered persons of RG, Mr. Nipun is admired and 
loved by all for his generous behavior.  

According to Mr. Nipu, the motivation that worked behind 
the long term tie with RG are the positive work environ-
ment, learning opportunities, co-operations of colleagues 
and guidance & trust of the Management. Renaissance 
has now become a family to him.

Residing at Mirpur, Mr. Nipun is having a happy life with 
wife and 2 kids (one daughter and one son).

Mirror would like to thank Mr. Nipun for his dedication, 
love and commitment towards the company and wish him 
a happy & healthy life ahead.

serving with full dedication for more than 2 decades.
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Winter Exhibition of Aurko Retail Ltd.
Aurko Retail Ltd. has organized its first ever exhibition on 
August 20, 2021 to display the Duronto Kids Brand for the 
franchise owners and resellers. The exhibition was held 
at the Corporate Office premises. It offered its clients with 
the new winter collection to be launched for the upcoming 
winter season 2021.
Franchise and clients from wholesale market were invit-
ed in the exhibition. 20 honorable clients of wholesale 
market and 08 Franchise from Khulna, Rajshahi, Pabna, 
Bagerhat, Narayangonj, Chittagong, Mymensing, Bogra 
and Dhaka came to visit the fair.  The  objective of the 
event was to introduce to the customers  the new range 
of products, receiving the feedback from customers and 
sharing views regarding current and upcoming products. 

The program began with an introductory speech of Mr. 
Chowdhury Md. Mizanul Kabir, GM - Operations where 
he shared the purpose of the event, presented the new 
product range that ARL is offering and provided an overall 
guideline for placing orders.
The products were displayed at the Corporate office of RG 
according to the age range like older girls & boys, toddler 
girls & boys, full range & New born for the convenience of 
the visitors. Around 100 new designs were displayed that 
included hoody, sweatshirts, sweaters, PJ sets, shirts & 
frocks and newborn rompers were displayed. The fabrics 
like fleece, flannel, sweater, single jersey, terry and inter-
lock have been used for making the clothes fashionable, 
trendy and above all comfortable. 
The distinguished guests have seen all the products and 
the respective team members of Aurko have noted the 
remarks, opinions, requirements of products for the win-
ter season. 
The effort that has been given to arrange the exhibition 
of products were appreciated by all the guests and they 
expecting products with more colour & style range for the 
upcoming seasons. 



Renaissance Designs Ltd. organized a two-day work-
shop on “Annual Business Planning Workshop” which 
was held on June 13, 2021 and June 18, 2021. It was 
organized in the context to set objectives and action 
plan for developing KPI for Renaissance Designs Ltd. 
Md. Mostafa Kamal, one of the leading KPI Practitioner 
in Bangladesh facilitated the workshop. This workshop 
was attended by 14 participants drawn from across 
the different department of Renaissance Designs Ltd.

The session started with introductions of KPI setting. 
There the facilitator discussed about KPI and its frame-
work. Then, the facilitator divided the participants into 
two team. The teams were dedicated to group discus-
sions. The main objectives of the group discussion were 
to discuss about strength, weakness, opportunities and 
threat for Renaissance Designs Ltd. Throughout the 
day they have discussed current situation, accomplish-
ment, practical vision, blocks or contradiction, opera-
tional direction, Balanced Scorecard, strategy map etc.
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The Future of Performance Management Tool- KPI

The two day was concluded with identifying critical business issues (CBIs) which are the most pivotal to the success 
of the business planning, guideline of setting operational objectives and action plan. 

Workers Health & Well-being in Workplace was held 
on June 28, 2021 at Southern Garments Ltd. The 

training was conducted by Mr. Rezaunul Haque Azam 
and 20 persons from different departments attended 

the training.

ETI (Ethical Trading Initiative) & MTSL Participa-
tion Committee Online Meeting was held on June 

09, 2021 at Millennium Textiles (Southern) Ltd. The 
meeting was headed by the Director, Mr. Kh. Yunus 
Al Hossain and total 19 persons from different De-

partments attended in the meeting.

September: 2021
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A Training “Financial Literacy for Women” held on 
June 10, 2021 at Renaissance Barind Ltd. by Mr.  
Mamunur Rashid, Senior Executive - Training & 

Development.

Warehouse Improvement Training started from March 
04, 2021 to May 20, 2021 at Renaissance Barind Ltd. 
The training was conducted by Mr. Alam PK, Assis-

tant Manager - Store. 

Microsoft Office Training for Mid -level Management has been 

started from April 29, 2021 at Renaissance Barind Ltd. Total 16 

classes will be conducted on every Thursday by Mr. Md. Saiful 

Islam - Assistant Manager Planning.

September: 2021

Renaissance Barind Ltd. with collaboration of BG-
MEA-SEIP (Skills for Employment Investment Pro-
gram) has established a Technical Training Center 
(TTC) with the vision of providing all necessary train-
ings to turn semi-skilled operators into skilled op-
erators. The center is capable of providing trainings 
to 30 semi-skilled operators at a time. It has initially 
started its operations with two months long training 
for a single batch. Soon it will introduce two batch-
es. Therefore, the center will be able to turn around 
360 semi-skilled into skilled operators per year which 
will meet the future demand of skilled operators.

Technical Skill Development Training at Renaissance 
Barind Ltd. held on June 15, 2021 to August 14, 2021 
by Mr. Jowel Proshad Ghosh, IE Manager and Mr. K 

A D Chandana, Quality Manager.
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 Implementation of 5S at Renaissance Designs Ltd. 

September: 2021

An audit was conducted by Better Work on Behalf of 
Target Australia & K- Mart Australia on June 08, 2021 

& June 09, 2021 at Southern Garments Ltd.

BSCI audit was conducted by SGS on Behalf of BIG 
W on July 07, 2021 at Southern Garments Ltd.

A follow up session was organized to check the updates of 5S implementation at RDL on August 29, 2021 at corpo-
rate office of Renaissance Group. In this session, the first three of the 5S that is, Sort, Set in Order and Shine has 
been demonstrated. 

The RDL merchandising team was divided into 10 zones and for every 2 zones, there is a leader and at the refresh-
er session firstly, the representative from the zones presented their progress of 5S at their workplace.

Throughout the presentations, the representatives expressed the benefits they are enjoying after implementing 5S 
at their workplace.

Before

Before

After

After
New accessories has been intro-

duced for organizing tables.
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 Employee Promotion & Recognition Ceremony 2021 at Renaissance Barind Ltd.

Employee Birthday Celebration at Renaissance Barind Ltd.  2nd edition of Wall Magazine has been published 
on June 22, 2021 at Renaissance Barind Ltd.



Mr. Robin Barua and Mrs. Mou-
tushi Barua have been blessed 
with a baby girl Rydha Barua on 
July 12, 2021. Mr. Robin Barua 
is the Assistant General Man-
ager, Admin & Commercial at 

Renaissance Designs Ltd.
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Mr. Arup Kumar Roy and Mrs 
Priyanka Karmakar have 

been blessed with a baby girl, 
Angona Roy Prapti on July 07, 

2021, Mr. Arup is the Senior 
Executive, Accounts at Pando-

ra Sweaters Ltd. 

Mr. Md Mahedi Hasan and 
Mrs.Tamanna Tahir have 

been blessed with a baby boy, 
Mohammad Tafeef Hasan on 
August 11, 2021. Mr. Mahedi 
is the Executive, Merchandis-
ing at Pandora Sweaters Ltd. 

Mr. Ismail Hossain and Mrs. 
Lucky Hossain have been 

blessed with a baby boy, Ab-
dullah Al-Wayes on June 17, 
2021. Mr. Ismail is the Deputy 

Manager,Merchandising at 
Pandora Sweaters Ltd. 

Mr. Rabiul Hasan Rana and 
Mrs. Zenia Arefin have been 

blessed with a baby boy, Ahnaf 
Ahmed Rayyan on February 05, 
2021. Mr. Rana is the Assistant 

Manager, Merchandising at 
Pandora Sweaters Ltd. 

Mr. Ebrahim Sordar and Mrs. 
Nipa Khanam have been 

blessed with a baby girl, Hu-
masha Ibnat on July 09, 2021. 

Mr. Ebrahim is the Sample 
Man of Renaissance Designs 

Ltd. 
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Dengue

Post COVID Syndroms
Symptoms persisting for more than three weeks after the diagnosis of COVID-19 characterize the post-
COVID syndrome. It has been observed that COVID-19 patients had symptoms persisting for sever-
al months after acute infection and disrupt work activities and the quality of life of affected individuals. These 
long-term effects of COVID-19 are worldwide known as “Long-Haul COVID-19” or “Long-term COVID-19”.

The most common post-COVID symptoms include – Fatigue, Shortness of breath or difficulty breathing, 
Cough, Joint pain, Chest pain, Memory, concentration or sleep problems, Muscle pain or headache, Fast 
or pounding heartbeat, Loss of smell or taste, Depression or anxiety, Fever, Dizziness when you stand.

Most of the long term effects of Corona virus went by itself at a certain period of time but sometime requires 
medical help. Emergency medical help required for worsen post COVID symptoms such as, cardiovascular com-
plications may include heart failure, arrhythmias (including atrial fibrillation), heart inflammation, and thrombosis, 
particularly venous thromboembolism. Some of the complications being witnessed in patients recovered from 
Covid-19 include impact on lungs, kidneys, heart, and cases of a black fungal infection, called mucormycosis. 

One should consult a doctor and better to do some tests to see whether Covid-19 has had any impact on organs 
like heart, kidney, liver and get vaccinated after recovering from Covid-19.

Other precautions include: staying hydrated and drinking plenty of fluids, practicing breathing exercises and medi-
tation, following a nutritious diet, getting adequate sleep and avoid smoking.

Experts says re-infection isn’t surprising and people must continue to follow current guidelines like - maintain social 
distancing, wearing mask, maintain hygiene whether they have had antibodies or not.
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